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OVERALL RATING

A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective

Bargaining

PA 4: No Discrimination, Violence or Harassment A

PA 5: Fair Remuneration B
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: James Zhu;

APSCA membership number: CSCA21700198

Monitoring partner name: QIMA LIMITED (APSCA number 11600049)

Audit schedule details: (Total md is 1.5 MD) The audit is planned for 1 auditor x 1 day on site, and 0.5 days for reporting.
Announcement Type: Fully announced

Business partner information: The audited factory Dongguan Cainan Clothing Co., Ltd /&% % ARZEH R4 7] is located
at Room 103, No. 18 Yingfeng 1st Road, Dalang Town, Dongguan City, Guangdong Province, China./fE F& &%
BREEZF—FE185103= - The business license number is 91441900325179045C. The total structure area is 4208 square
meters. The factory started its operation since January 13, 2015. Main products in the factory are sweater. And main
production processes are knitting, linking, hand stitching, sewing, ironing, inspection and packing

Audited location information: The factory currently rented and used the whole 2F/3F/5F of one 5-storey building as office,
and production and warehouse for all production processes. Remark: 1F: it's used as workshop by other factory named
“Guangdong Sheng tian Technology Co., Ltd”; 2F: knitting workshop and warehouse; 3F: linking, hand stitching, sewing,
inspection, ironing and packing workshop; 4F: it's used as workshop, warehouse and office by other factory named
“Dongguan Hai ming Leather Products Co., Ltd”; 5F: office and knitting workshop. The factory did not provide dormitory,
canteen, or kitchen to employees. The building used by the audited factory were rented from the private individual, and the
lease contract was provided for review during the audit.

Operating shifts and hours: Attendance records from June 1, 2023 to July 17, 2024 (audit day) were reviewed in this audit.
Employees worked 5 days per week and 8 hours per day in one shift, all department workers worked in 1 shift: 8:00-12:00
and 14:00-18:00. All workers were paid by hourly rate. The maximum monthly overtime were 82 hours.

Time recording system: Finger scan system was used to record employees’ working hours.

Salary payment details: Payroll from June 2023 to May 2024 were provided for review, May 2024 (current month), March
2024 (randomly selected month) and July 2023 (randomly selected month) were taken as samples. Workers were paid by
hourly rate basis; the minimum basic wage paid to worker was RMB 1900 per month equivalent to RMB 10.92 per hour
which meet the local minimum wage RMB 1900 per month equivalent to RMB10.92 per hour since 1-December-2021.
Wage was released by bank transfer before the 30th of the following month. The auditee paid 150% and 200% of normal
rate for the overtime on regular working days and rest days respectively. all employees were paid by hourly rate. Benefits
such as paid sick leave etc. were legally granted for employees, but insufficient social insurance participated.

Worker number information: There were 38 employees including 23 female employees and 15 male employees are
currently working in the facility. The ages range from 25 to 59 years old. There are 35 production employees (include 14
male and 21 female)and 3 non-production employees. All 38 employees are permanent and 26 domestic migrant
employees(include 10 male and 16 female), no young, interns, apprentices, contractor workers etc in the factory.

Worker organization details: There was no trade union established in the factory. One worker committee organization was
established in the factory, and two workers representative was elected freely by workers in the factory. Workers could
access and complaint to the worker representatives freely.

Circumstances: 1, During this audit, the facility management gave full access to all necessary areas for facility tour and a
private room was arranged for employees’ interview. All documents required for review were provided for review. In the
closing meeting, the management were receptive to the current findings and did not raise any negative feedback.
Summary of findings:

PA1. The overall observation showed that the auditee partially fulfilled the requirement of this performance area, some

non-compliance noted in this audit and all sampled employees worked excessive monthly overtime hours.

PA 2. The overall observation showed that the auditee partially fulfilled the requirement of this performance area, the
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factory set up the long term social compliance goals, in which no timeline defined; no specific implementation plan was set
up to achieve such goal, and goal and implementation plan to reduce overtime hour and purchase social insurance for
their employees, in additional the facility didn’t establish an effective operational-level grievance mechanism for external
communities (i.e. neighbors, factories, suppliers, local government, NGO, etc.).

PA 5. The overall observation showed that the auditee partially fulfilled the requirement of this performance area, the
actual paid wages ensured decent living standards. However, insufficient social insurance participated.

PA 6. The overall observation showed that the auditee partially fulfilled the requirement of this performance area. Overtime
hours exceeded the legal requirement.

PA 7. The overall observation showed that the auditee partially fulfilled the requirement of this performance area. Some
non-compliances were observed during this audit, no involvement of worker representative when developing and
implementing system toward OHS management (risk assessment), The materials and the finished goods in warehouse
were placed against the wall directly without any gap. Machines without protective devices.

PA 12, The overall observation showed that the auditee partially fulfilled the requirement of this performance area, the
factory did not have a plan or took measures to reduce use of water resource or other resources.

PA 13, The overall observation showed that the auditee partially fulfilled the requirement of this performance area, the
factory management had no good awareness of the importance of handling personal information respectfully, and didn’t
establish a system to handle personal information to ensure respect worker’s right to privacy.

Living wage calculation: The actual paid wages ensured decent living standards, the factory had conducted basic living
wage calculation. According to interview, the factory management knew some about how to calculate the living wage and
had provided the living wage information during audit,

Remark: 1. There was a personal data protection law in China, so the auditor had desensitized the uploaded attachment.
2. Below documents were not uploaded because: 1). There are no contractors used by the auditee, which makes the
contractor license/permit not applicable. 2). There are no agencies used by the auditee, which makes the agency labour
contract not applicable. 3). There are no collective bargaining agreements set by the auditee, which makes the collective
bargaining agreements not applicable. 4). There is no documented valid authorization to make exemptions on working
hours by the auditee, which makes the documented valid authorization to make exemptions on working hours not
applicable.
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SITE DETAILS

Site
Dongguan Cainan Clothing Co.,
LTD

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.
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Site amfori ID
156-048176-001

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics
Total workforce 38 Workers
Legal minimum wage in local currency 1,900 Monthly
Lowest wage paid for regular work at the site 1,900 Monthly
Calculated living wage in local currency 2,029.5 Monthly
Total sample 6 Workers

Other Metrics

Male workers 15 Workers
Female workers 23 Workers
Non-binary workers 0 Workers
Permanent workers - Male 15 Workers
Permanent workers - Female 23 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 2 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 10 Workers
Domestic migrant workers - Female 16 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Dongguan Cainan Clothing Co., LTD | Site amfori ID: 156-048176-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding
Per document review, employee interview and BEETHER . AT HE L RIANE ST
factory tour, it was noted that the factory HEANICHE T BSCIEEEE , BRAEEHEE,

established and implemented BSCI| management FEAEL AT S — LR &I -
system, but continuous improvement was needed

because some non-compliances were noted in

several performance areas.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Through document review, the auditee did not B HER L R ERRECEFRIEERR
establish workforce capacity management LB e R EE e I RS LR R ESE
procedure, and did not reasonable evaluated FTEER. A RIEREZGTRENSEIZ
whether its workforce capacity could meet the & . FELAEA) & Ta) B inpteda By T E
expectations of delivery orders or contracts. In Ko

addition, based on attendance records provided by
the auditee, monthly overtime hours of randomly
selected employees exceeded legal requirements.

PA 2: Workers Involvement and Protection
Site: Dongguan Cainan Clothing Co., LTD | Site amfori ID: 156-048176-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

Per document review, employee interview and B SHER , ARTHH A RTUANE , ST
factory tour, it was noted that the factory set up the ~ B37 7 HEETMHSGEET - BEIFHEE T ER
long term social compliance goals, in which no BARRIER s BAERIATIHRILLERNEER BT .
timeline defined; no specific implementation plan A OMER D NP [E) AN M LA R /Y B AR AT
was set up to achieve such goal, and goal and Hlo

MONITORING ID: 24-0268008 | Monitoring summary report for Dongguan Cainan Clothing Co., LTD — 8/12



Finding

implementation plan to reduce overtime hour and
purchase social insurance for their employees.

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

Per document review and management interview, it JBE 4 EIZNERER Y . A EINT &S
was noted that the facility didn’t establish an BUHHHEATS cABER . I L H®E
effective operational-level grievance mechanism for 7 . ZMELFT . NGOZ » BIEZIAAN B RAN &
external communities (i.e. neighbors, factories,

suppliers, local government, NGO, etc.).

PA 5: Fair Remuneration
Site: Dongguan Cainan Clothing Co., LTD | Site amfori ID: 156-048176-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Insufficient social insurance participated. Through He=REEFEAR . BESHEE . miZa ST
document review, auditor found that there were 5 AkAN38E b A5 A B nsE R Sl R, TiHE

out of 38 employees had participated in basic M A ERENEFRE . ST 1, I ARERT
endowment insurance, injury insurance, maternity Bi—mElRE L 2, I Y5 HF 48 EHiREE
insurance, basic medical insurance and AITH1 EFERT -

unemployment insurance. (The Social Insurance
Law of the People’s Republic of China, Article 10,
Article 23, Article 33, Article 44, and Article 53)
Remark: 1, The factory had provided one group
commercial insurance for all workers in the facility.
2, There are 4 retired employees and 1 newly
employees in the recent month.

PA 6: Decent Working Hours
Site: Dongguan Cainan Clothing Co., LTD | Site amfori ID: 156-048176-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?
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Finding

Overtime hours exceeded the legal requirement.
Through document review, auditor found that the
monthly overtime hours of out 6 of 6 randomly
selected employees were 76 hours in May 2024
(Current months); 6 out of 6 were 82 hours in
March 2024(randomly selected month). 6 out of 6
were 82 hours in July 2023(current month) (China
Labor Law, Article 41).

PA 7: Occupational Health and Safety

DnEEE A B R, @ S, A S
THELR)2024F 5 A (8 B)RIEEN B | 6 & FBtl
BE R T A6 AR ANnMIata)% 76/ 8¢ , 202453
Rin CBEfLH » B1FE D , 6BEIMINAIRT 46
A B BAnpERE) A 82/ . 202357 A4 ¢ BEHL A
BIEENh | 658 FEALIRENAY R T6 A8 BANPIaT a4
82/ B+,

Site: Dongguan Cainan Clothing Co., LTD | Site amfori ID: 156-048176-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Per onsite observation, document review and
employee interview, it was noted that the factory
established OHS (occupational health and safety)
policy and procedure and OHS meeting was held
every 6 months to review the compliance of OHS.
However, some non-compliances were observed
during this audit.

EHIHNE . RTWHEIHER . 0T H
B EREZe FREFRNET . 86 AT
— R R M= IGER T T R RS
ENEANTEE - B] . iREZh R I — &R

LE

Question: 7.4 |s there satisfactory evidence of active cooperation between management and workers
(and/or their representatives) when developing and implementing systems towards ensuring OHS?

Finding

Per document review and employee interview, it

was noted that there was no involvement of worker
representative when developing and implementing

system toward OHS management (risk
assessment).

BT HERNATHY . ST R ST
Tl A R (RIS R EI R T
ME5 -

Question: 7.8 Is there satisfactory evidence that the auditee has developed and implemented accident

and emergency procedures?

Finding

Per document review and onsite observation, it was

BETIHNERNL 22T B/ IEFE
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Finding

noted that the factory had developed accident and G E ST -
emergency procedure but did not post it onsite.

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings
used for production are stable and safe?

Finding
Per onsite observation, it was noted that the BEIAINESIN T EAtfanph St EST a5
materials and the finished goods in warehouse BEREFR . R ek -

were placed against the wall directly without any
gap. (Rules Concerning Warehouse Safety and
Fire Control article 18).

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

Machines without protective devices. During facility ~— i##& &0 F2FhiPEE - EPIHMER , FiZR %
tour, auditor found that no safety guard was W18 HENPRI12615E EFEHiFE . 554 /)
installed for rolling part of 12 out of 18 linking MasmAEEFEs RS (HRIEChREAR
machines, and no finger protector and need guard HIIEZe2ErE ) F33F

in stalled 4 out of 5 sewing machine. (Law of the

PRC on Work Safety article 33 2

PA 12: Protection of the Environment
Site: Dongguan Cainan Clothing Co., LTD | Site amfori ID: 156-048176-001

Question: 12.5 Is there satisfactory evidence that water is managed in a way that respects the
environment, particularly but not limited to preserving local water sources?

Finding

Based on documents review and management B HEEIEEE R AT T RE i
interview, the factory did not have a plan or took FEEFERE D R R E MR -
measures to reduce use of water resource or other

resources.

PA 13: Ethical Business Behaviour
Site: Dongguan Cainan Clothing Co., LTD | Site amfori ID: 156-048176-001

MONITORING ID: 24-0268008 | Monitoring summary report for Dongguan Cainan Clothing Co., LTD — 11/12



Question: 13.4 Is there satisfactory evidence that the auditee collects uses and otherwise processes
personal information with reasonable care and in accordance with privacy and information security laws
and regulatory requirements?

Finding

Per document review and management interview, it BT EEEHHHZH4EREN L SEBEF TR
was noted that the factory management had no WEN ) EEMEEY I Eagy — P REE
good awareness of the importance of handling AN AZE  URREER THRRFMY -

personal information respectfully, and factory didn’t
establish a system to handle personal information
to ensure respect worker’s right to privacy.
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